
 
 
 

INTERNSHIP OPPORTUNITY: Youth Resident 
 
LOCATION: Denver Chinese Evangelical Free Church 
 
ABOUT: dcefc.org 
 
Denver Chinese Evangelical Free Church (DCEFC) is a denomination of the Evangelical 
Free Church of America (EFCA). EFCA is an association and fellowship of autonomous and 
interdependent churches united around the same Statement of Faith. We are committed 
to Jesus Christ, to the gospel and to one another.  
                                                               
DCEFC is looking for a Youth Resident, who will participate in our church’s youth 
ministry, from 6th to 12th grade, aiding their spiritual development, teaching, counseling 
and guidance. 
 
TUITION CONSIDERATION:  $3000 per semester 

Taxable Living Stipend: Yes ($200/month during the 
semester) 

    
ESTIMATED TIME COMMITMENT: 15-20 hours per week 
 
REPORTS TO: Senior Pastor Joseph Lai 
     
QUALIFICATIONS: 

 Maintain an intimate and growing walk with the Lord. 
 Demonstrates a passion for student ministry (6th-12th grade). 
 Appropriate evidence of Biblical literacy and spiritual maturity, and 

leadership skills are essential.  
 Experience in youth ministries preferred. 
 Understanding and teaching in multicultural setting is desirable. 
 Proficient understanding of the challenges and needs of young people. 

 
RESPONSIBILITIES: 

 Prepare and lead weekly Sunday youth program (6th to 12th grade). 
 Coordinate/lead a weekly youth fellowship program. 
 Plan and implement occasional special events for outreach and growth. 
 Meet with youth in a group or individually as necessary. 

Ministry Residency Program at Denver Seminary 



 Work with and support parents on the continuous spiritual growth of 
youth. 

 Invest in building relationships with youth by aiding them to grow 
spiritually and become mature Christians. 

 
 
TO APPLY:  Please contact Tony Cheng at dcefc275@gmail.com to apply for this 
position. 
 
 
 

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  
By Definition the Residency Program is an Internship and contains the following: 

 
1. Similar ministry training as that available in and through schooling for future clergy; 

2. This training is for the benefit of the trainee; 
3. Resident is not a replacement for a regular employee, but works under close observation; 

4. This program is considered to be of greater value to the trainee than to the employer; 
5. Trainees are not necessarily entitled to a job at the completion of the program; 

6.    Employer and trainee understand that trainees are not entitled to wages for the time spent in training. 


