
 
 
 

INTERNSHIP OPPORTUNITY: Worship Ministry Intern 
 
LOCATION: The Light of Christ (TLC) Anglican Church, Denver, CO 
 
ABOUT: www.tlcdenver.org  
 
 
TUITION CONSIDERATION: $3,000 per semester 

10% tuition discount  
Taxable Living Stipend: No  

 
ESTIMATED TIME COMMITMENT: 5–10 hours per week (Sunday included) 
 
REPORTS TO: Worship Pastor and Co-Worship Pastor 
 
POSITION SUMMARY:  
If you love engaging in heartfelt worship of God and leading His church to do the same, 
please consider interning with us! Interning with our worship team requires 1) a clear 
testimony of humble and vibrant faith in the Lord Jesus Christ, and 2) a willingness to 
become at home in our church community (at least, for the season that you are with us). 
 
QUALIFICATIONS:  

 Ability to play a musical instrument required (guitar or piano preferred) 
 Lead and support vocal ability is a strong preference 
 Previous experience as a part of a worship team 
 An understanding of and/or willingness to learn audio/visual tech is preferred 
 Willingness to integrate with the church community 
 Engage in ongoing mentoring and coaching from Worship Pastors 

  
RESPONSIBILITIES:  

 Participate in planning and leading worship services as directed and supervised by 
the Worship Pastor 

 Participate in worship team rehearsals, trainings, and community events 
 Perform supporting tasks (e.g., load slides, event setup, prep music, etc.) as 

directed by the Worship Pastor 
 Ability to step in and lead a service as directed by the Worship Pastor OR 

willingness to develop the skills to do so 
 

Ministry Residency Program at Denver Seminary 



TO APPLY: Send a cover letter and resume to jobs@tlcdenver.org  
 

 
 
 
 
 

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  
By Definition the Residency Program is an Internship and contains the following: 

 
1. Similar ministry training as that available in and through schooling for future clergy; 
2. This training is for the benefit of the trainee; 
3. Resident is not a replacement for a regular employee, but works under close observation; 
4. This program is considered to be of greater value to the trainee than to the employer; 
5. Trainees are not necessarily entitled to a job at the completion of the program; 
6.    Employer and trainee understand that trainees are not entitled to wages for the time spent in training. 


