
 
 
INTERNSHIP OPPORTUNITY: Youth Pastor Intern  
 
LOCATION:  
Boulder Chinese Baptist Church, 5075 Jay Road, Boulder, CO 80301  
 
ABOUT THE CHURCH: https://www.boulderchinesebaptist.org/  
 
Boulder Chinese Baptist Church (BCBC), a member of Southern Baptist Convention 
(SBC), was formed by a group of Christ followers in Boulder, Colorado. Our main ministry 
focus is to ethnic Chinese. The aim of our church is to glorify God and benefit people, 
accepting Lord's Great Commission to spread the gospel. Everyone is welcomed in our 
church to enjoy the love of Jesus. Due to rapid growth, we are looking for a minister of 
Youth/Students.  
 
TUITION CONSIDERATION:  $4,500 per semester  
                                                  10% tuition discount  

Taxable Living Stipend: $300/month 
 
ESTIMATED TIME COMMITMENT: 10–12 hours per week  
 
REPORTS TO: Senior pastor and Church Deacon Board  
 
RESPONSIBILITIES:  
The Youth Pastor Intern will lead youth gatherings on Friday nights and Sunday mornings 
before service. This individual will work closely with the Youth Ministry team (church 
stakeholders, parents, and existing volunteers).  
 
QUALIFICATIONS: 

 Lead an exemplary life as a follower of Jesus 
 Personal faith is in line with what the SBC believes 
 Previous Youth/Students ministry experience is a plus 
 A godly, loving, and mature leader 
 A team-builder and team player 
 Native English speaker (Chinese-speaking is not required) 

 
TO APPLY:  
Please send your resume to: love@boulderchinesebaptist.org  
In case of questions, please call: 720.446.2448                

Ministry Residency Program at Denver Seminary 



 
 

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  
By Definition the Residency Program is an Internship and contains the following: 

 
1. Similar ministry training as that available in and through schooling for future clergy; 
2. This training is for the benefit of the trainee; 
3. Resident is not a replacement for a regular employee, but works under close observation; 
4. This program is considered to be of greater value to the trainee than to the employer; 
5. Trainees are not necessarily entitled to a job at the completion of the program; 
6.    Employer and trainee understand that trainees are not entitled to wages for the time spent in training. 

 


